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Zpetna vazba

o Konstruktivni

o Konkrétni

* Objektivni

* Profesionalni
 Dobre nacasovana
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Kdy poskytujeme

|

ethnou vazbu?
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Jakeé formy zpetné vazby poskytujeme?

— Reflektivni zpetna vazba
— Direktni zpetna vazba

— Debriefing simulacni

— Debriefing klinicky

— Sebehodnoceni...
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Active Experimentation
(planning / trying out what has
been learnt)
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Concrete Experience
(having the experience)
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Abstract Conceptualisation
(concluding / learning from the
experience)
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Reflective Observation
(reviewing/reflecting on the
experience)
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Role mentora, lektora, kolegy
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Jaké momenty

Kdy

Kde

Jakym zpusobem
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FEEDBACK(IS WELCOME
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Role studenta?
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Pri splneni podminek konstruktivni zpéetneé
vazby je zarucena zmena chovani?

“Study without desire spoils the memory, and it retains nothing that it takes
In.” Leonardo da Vinci



Prubéh prace se zpétnou vazbou

Udalost Reﬂe>§e ’ Reflvexe’
bezprostredni odlozena
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Uloha studenta

— Aktivni pravidelne vyhledavani zpetné vazby

— Aktivni premysleni

— Management svych emoci EENNNENE Feedback literacy

— Pokladani otazek
— Snaha plne porozun

— Aktivni planovani zir

Articles

The development of student feedback literacy:
enabling uptake of feedback

David Carless ¥ & David Boud
Pages 1315-1325 | Published online: 03 May 2018
W) Check for updates

&6 Cite this article https://doi.org/10.1080/02602938.2018.1463354
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Jak se posunout v teto oblasti?

— Feedback culture & safe learning environment

— Normalizace zpétné vazby

— Role models

— Prace s motivaci

— Peer feedback

— Podpora vilastnich myslenek studentu, hledani argumentt — diskuze nad kazuistikami
— Vyuka zakladu sebereflexe

‘I am always ready to learn although | do not always like being taught.”
Winston Churchill
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Nas cil?
“The greatest teacher, failure is.” — Yoda

“He who learns but does not think, is lost! He who thinks
but does not learn is in great danger.” — Confucius

Zmeéna chovani
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Jak docilit zmeny chovani~

— Zkuste si z toho, co jsme probirali, doma udelat poznamky k atestaci. Kdyby
bylo néco nejasného, prijdte se zeptat.

— Podivejte se na YouTube videa/webinare s lepsi vizualizaci.

— Zkuste mi fict, K Cemu vam bude to, co jsme ted rozebirali.

— Jak to muzete uvést do praxe? Co vam v tom brani?

— VCera jsme probirali acidobazi. Mam pro vas zajimavy pripad.

— Minule jsme si fekli neco k zajistovani CVK. Chcete, abych se podivala

ZNnovu?
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Shrnuti

V minulych letech jsme se hodne zamerili na vycvik v poskytovani
zpétné vazby. Stejné tak je dulezity vycvik v pfijimani zpétné vazby

a Vv praci s ni.
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Dekuji za pozornost

prokopova.tereza@fnbrno.cz
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